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At UHSussex, we believe in providing excellent care, 
every time. We believe in it so much, it’s our mission 
statement. And it’s this motive that drives our search 
for excellent people who will join us in putting the 
interests of our patients first and foremost.
UHSussex has almost 20,000 staff and an operating 
budget of more than £1billion. We are responsible  
for all district general acute services for patients across 
Brighton and Hove, West Sussex, Mid Sussex and parts 
of East Sussex and provide the major trauma centre 
for the South East. We also provide specialised and 
tertiary services across Sussex and parts of the South 
East, including neuroscience, arterial vascular surgery, 
neonatology, specialised paediatric, cardiac, cancer, 
renal, infectious diseases and HIV medicine services. 

Our 3Ts (Teaching, Trauma and Tertiary Care) 
development at the Royal Sussex County Hospital 
will enable us to offer brand new, state-of-the-art 
healthcare facilities to the people of Brighton  
and beyond. Our status as a University Hospitals  
Trust gives us access to ground-breaking research 
in the pursuit of new and ever more effective 
treatments and care pathways. As a Foundation Trust, 
we are accountable to the people of Sussex and the 
Council of Governors elected to represent them. And 
as a major Sussex employer, we have a responsibility 
to create fulfilling careers for the existing population  
and new arrivals.  

Our recent success in responding to COVID and  
developing our COVID vaccination programme  
has demonstrated the ability of our people to  
step up and face the challenges that come our way.  
The outpouring of support from our local communities 
has demonstrated how highly valued their local NHS 
still is. There are significant steps still to take as we 
fully integrate our services. We have restructured 
our senior leadership and are recruiting into newly 
created posts to increase the strength and depth of 
our executive team. We’ve also started the process 
of developing our new five year clinical strategy, 
which will explore where we can make the best 
improvements for our patients and develop  
new services.
 
By joining UHSussex now, you can help drive the 
improvements across the new, integrated Trust  
and realise the benefits the merger promises.” 
 

 
 
 
 
 
Dame Marianne Griffiths, Chief Executive 

“I am delighted you are considering progressing your  
career with University Hospitals Sussex NHS Foundation  
Trust (UHSussex). Formed by a merger of Brighton and 
Sussex University Hospitals NHS Trust with Western 
Sussex Hospitals NHS Foundation Trust, we are a big, new 
Trust with bold ambitions which we can only achieve by 
attracting and retaining the brightest and the best...

An opening message 
from Dame Marianne Griffiths
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In April 2021 after a long period of  
collaborative working, Brighton and Sussex  
University Hospitals NHS Trust (BSUH) merged  
with Western Sussex Hospitals NHS Foundation  
Trust (WSHT) to form University Hospitals Sussex  
NHS Foundation Trust (UHSussex). 

About  
the Trust

UHSussex NHS Foundation Trust provides  
outstanding care to the people of West Sussex,  
Brighton and Hove and parts of East Sussex. As one  
of the largest acute Trusts in the UK, our seven hospitals  
host more than 1.5 million outpatient appointments,  
A&E visits, and surgery cases every year and we employ 
nearly 20,000 staff. 

We run seven hospitals across Chichester, Worthing, 
Shoreham, Brighton and Haywards Heath: 
 
• Royal Sussex County Hospital, Brighton (RSCH)
• Princess Royal Hospital, Haywards Heath (PRH)
• Sussex Eye Hospital, Brighton (SEH)
• Royal Alexandra Children’s Hospital, Brighton (RACH)
• St Richard’s Hospital, Chichester (SRH)
• Southlands Hospital, Shoreham-by-Sea
• Worthing Hospital, Worthing (WHG) 
 
We also provide services at a number of satellite locations. 
 
 
 
 
 
The 3Ts hospital redevelopment project 
is currently underway at Brighton.  
 
On completion it will provide state-of-the-art 
accommodation for more than 40 wards and  
departments. The three-stage project will  
improve patient experience across its services  
and will support the Trust’s role as a district  
general hospital, specialist tertiary centre,  
teaching hub and major trauma centre.

Our journey 
towards  
excellence  

2009-17

2018-19

2020-21

APRIL 2009 
Western Sussex Hospitals Merger 
New Trust formed from merger of 
Royal West Sussex and Worthing 
and Southlands Trusts

SEPTEMBER 2014 
Patients First 
New Trust strategy and  
continuous improvement 
approach launched 

APRIL 2017 
Joint management 
A three-year joint management 
contract starts, following years of 
changing leadership at BSUH 

JULY 2018 
Improving finances 
BSUH is taken out of  
financial special measures

MARCH 2019 
Most improved 
NHS Staff survey results show  
BSUH as most improved Trust 

APRIL 2020 
Merger simplified 
Changes to financial and  
structural landscape of NHS make 
mergers easier to pursue 

JULY 2020 
Merger announced 
WSHT and BSUH boards agree to 
explore creating a new organisation 
to continue improving together 
as one Trust 

OCTOBER 2019 
Outstanding achievement 
WSHT becomes first acute Trust to  
be rated Outstanding by CQC in all  
key domains

SEPTEMBER 2016 
Request from NSHI 
WSHT leadership asked to 
support neighbouring BSUH 

JANUARY 2019
Outstanding care 
BSUH received Outstanding  
for caring and Good overall by CQC 

JANUARY 2019
Quality improvement 
CQC BSUH ref without  
saying special measures 

FEBRUARY 2020
Pandemic partnership 
COVID-19 crisis forges even stronger 
partnership highlighting strength of 
single approach 

OCTOBER 2020
Approval sought 
Submission of business  
case and approval  

APRIL 2021
Continuous improvement 
A new acute university hospital  
NHS Foundation Trust for Sussex
is launched 
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Mission and values

Patient First

The mission of UHSussex – what we are striving to 
achieve – is to provide ‘excellent care every time’.  
All our efforts to do this put the interests of our 
patients first and foremost, and are underpinned 
by our values.

These values were chosen by our staff, patients 
and the public as we approached the merger and 
imagined together the sort of organisation we want 
UHSussex to be. They form the cornerstone of our 
UHSussex brand.

 

 

Patient First is our strategy for the whole Trust. It’s 
the lens through which we view all our decisions 
and it provides us with the tools we need to build on 
the success of our two legacy Trusts and continue to 
improve for the benefit of patients, the public  
and our people.
 
Patient First encompasses the Trust’s vision and values. 
It provides an integrated model which defines the 
vision, strategy, and goals for the organisation. It 
embeds improvement in operational delivery, and has 
established an integrated performance management 
and assurance system. Using Patient First, WSHT 
became the first acute Trust in the country to be rated 
outstanding in all domains by the CQC, while BSUH 
became the fastest improving Trust, moving out of 
special measures for finance and quality within two 
years. Based on this track record of success, we have 
adapted Patient First for UHSussex.  

With clear True North objectives, attainable but 
ambitious breakthrough objectives and a series of 
strategic initiatives and corporate projects to deliver, 
we know we can achieve all we have set out  
to achieve.
 
We are committed to training every leader in 
Patient First to help them identify how their 
services can contribute to the achievement of our 
objectives. Every service will also receive training 
in our Patient First Improvement System (PFIS) 
to identify their opportunities for improvement. 
Patient First is instrumental in guiding our clinical 
strategy development, our restoration and recovery 
programme and in ensuring continuous improvement 
is seen as something every member of staff working 
at UHSussex feels they are part of. 
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Our priorities

Our Patient First strategy identifies our True North priorities under five strategic themes:

Compassion & Respect

Teamwork & Professionalism

Communication & Inclusion

Sustainability People Patient Quality Systems & 
Partnerships

To live within our means  
and provide high quality 
services to patients and  
staff through optimising 
the use of our resources.

To be the employer of 
choice within the NHS 
and have the best staff 
engagement score in  

the country.

To provide outstanding, 
compassionate care every 
day, listening to feedback 

and caring for every 
patient as we would  
want to be cared for. 

To ensure no patient 
suffers any harm whilst  

in hospital and no  
patient dies 

in hospital when they 
should not have.

To deliver timely, 
appropriate access to 
acute care as part of  
a wider, integrated 

care system.



As a single, large Trust covering a wide geographical area and with seven high 
quality hospitals providing a comprehensive range of services, we are confident 
we can deliver significant benefits for patients, the public and staff:

A new Trust – realising the benefits

Better for patients

 
 
• Continued commitment  
 to always improving   
 care through Patient  
 First approach

• Safeguarding local  
 delivery of acute   
 services in Sussex, such  
 as A&E and maternity  
 care

• Development of all  
 existing specialties,  
 such as cancer,   
 paediatrics and trauma

• Development of more 
 specialist services in 
 Sussex, reducing travel  
 to other areas

• More integrated   
 care, improving patient  
 experience and access  
 to services 

• Stronger support for 
 population health,  
 preventative care and  
 NHS Long Term Plan

Better for staff

 
 
• Better career 
 opportunities for staff,  
 supporting retention  
 and recruitment

• Clear leadership, 
 governance and   
 structures to improve 
 organisational   
 responsiveness

• Investment in Patient  
 First to empower staff  
 at every level to make  
 improvements

• Enhanced education,  
 training, research   
 and innovation   
 opportunities

• Strengthened support  
 networks for LGBTQ+,  
 BAME, disabled and  
 other staff groups

Better for Sussex

 
 
• A financially secure 
 acute Hospital Trust, 
 accountable to its   
 members

• Investment in new 
 and existing hospital  
 services, according to  
 local need

• A commitment to   
 reducing energy,  
 waste, pollution, plastic  
 and carbon emissions

• An NHS employer of  
 choice for nearly  
 20,000 people

People Plan

Key to the success of our new Trust is the 
development of a new People Plan. The purpose of 
the People Plan is to address the aspirations of the 
new Trust and align Trust values. The plan  
has four themes:

Theme 2: Culture
Building on existing activities  

across both trusts to ensure  
all members of staff are able 

to thrive in a supportive 
environment

Theme 1: Leadership
Developing the Trust’s new  

leadership structures and 
ensuring that leaders have  

access to support to help  
deliver their roles

Theme 3: Workforce
Ensuring that the Trust 

maximises its most valuable 
resource, people – which will 

include the development  
of new roles to support 

transformation
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Theme 4: Education 
and Development

Ensuring that the Trust has the  
resources to develop our ambition 

for integrated education and  
harnessing the benefits of  

University Teaching Hospital status



In the coming months, teams at UHSussex 
will be working together to develop an 
ambitious new clinical strategy. The aim is 
to embed clinical excellence and innovation 
at the heart of the new organisation and 
ensure it delivers the services our patients 
need and the ambitions of the NHS  
Long Term Plan.

The process starts with a steadfast 
commitment that the new Trust will  
continue to invest in:

• All services and specialties previously  
 delivered by WSHT and BSUH, including  
 those at non-acute sites

• 24/7 A&E, emergency care and  
 maternity services at all  
 current locations

• Playing a leading role in regional   
 networks (e.g. trauma, cancer, stroke)

• Developing all existing WSHT  
 and BSUH specialist centres  
 (e.g. cancer, paediatrics, trauma)

• Partnering with Brighton & Sussex  
 Medical School to offer teaching  
 hospital education

 
 
 
 
 
 
 
 
The strategy will be developed through  
a series of phases, guided by a consistent 
set of principles:

• Patient First

• Clinically led

• Effective engagement

• Clear strategic boundaries

• Best use of innovation and technology

• Supporting service recovery

Our future  
together

Clinical excellence
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It will improve patient experience across all these 
services and provide an environment that enables  
the best possible healthcare for all. The improvements 
will benefit patients, staff, visitors and healthcare 
students. The new facilities will make it easier to 
deliver care at the bedsides of patients and will help 
fulfil our teaching role as a university hospital. The 
outpatient facilities will be spacious and modern 
with innovations that maximise patients’ privacy and 
dignity. Overall the redevelopment will support our 
roles as a district general hospital, specialist tertiary 
centre, teaching hub and major trauma centre. 

The construction of Stage 1 is underway. Its upper 
floors will house inpatient wards and services. These 
will include the wards from the Barry Building, the 
oldest acute inpatient building in the NHS. The wards 
moving from the Barry Building will have five times 
as much space per bed compared to their current 
accommodation. Just over 65% of the beds in the  
new buildings will be in single, en-suite rooms, with 
the rest in single gender, four-bedded bays. The 
large majority of patients staying on these wards  
will have a sea-view from their room. 

 

 

 

 

 

 

3Ts (Teaching, Trauma and Tertiary care)

Our brand new Trust will benefit from a brand new  
hospital. The 3Ts Redevelopment will provide state-of-the-art  
accommodation for more than 40 wards and departments. 

The lower floors of the Stage 1 Building will be home 
to outpatient and diagnostic services. These will be 
accommodated in spacious, modern surroundings 
with innovations to improve the patient experience 
throughout. The first and sixth floors of the building 
will have public facing services including reception, 
general waiting, retail, café, welfare and well-being 
facilities. 

The hospital’s main entrance will be on the first floor 
of Stage 1. It will make navigating the site much easier 
for everyone. Patient transfers from the Emergency 
Department to services in the new building will be 
up to three times quicker than is currently possible. 
Patients and visitors will be able to get to any part of 
the main hospital site without having to negotiate 
stairs or slopes. There will be parking for patients and 
visitors in the basement of the building, with direct 
access to the building’s main reception area. 
 
At the same time as the construction of Stage 1, a 
new helideck is being built on top of the Thomas 
Kemp Tower, in the centre of the hospital. It will allow 
patients brought in by air ambulance to be taken 
directly to the Emergency Department in a dedicated 
lift. This will significantly decrease the time it takes 
to get the most severely ill and injured patients from 
the air ambulance to the Emergency Department. 
Currently the air ambulance lands in East Brighton 
Park and patients are then transferred to the hospital 
by road ambulance. The helideck is expected to come 
into operation in 2021.

 

Stage 2 of the 3Ts  
Redevelopment will  
focus on expanding and 
improving services for 
cancer patients, and on  
aspects of emergency care.  
 
Work on it will start once  
Stage 1 is complete and  
services have decanted  
into the new building.
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One of our greatest strengths as a Trust is partnership 
working. As the major trauma centre for the South 
East, we have very well developed networks and 
patient pathways with other care providers. 

The Sussex Health and Care Partnership is our 
integrated care system for Sussex. Along with other 
acute providers and mental and community health 
providers, we work with local authorities to take 
collective action to improve the health of local people, 
ensure that health and care services are high-quality 
and to make the most efficient use of our resources. 

This has been particularly beneficial as we have 
responded to the pandemic, providing mutual aid 

between our organisations, vaccinating health  
and care staff across Sussex and ensuring consistent 
care for our patients. 

Through our partnership with Brighton and Sussex 
Medical School, we are the largest university 
teaching hospitals group in Kent, Surrey and 
Sussex. We provide high quality medical education 
and our expertise in a wide variety of specialties 
makes UHSussex an excellent and exciting place for 
training. We have nursing training programmes with 
Brighton, Sussex and Chichester Universities and a 
thriving international nurse recruitment programme, 
attracting high quality nursing staff from all over  
the world.

Working in partnership

Executive structure

At UHSussex, we are committed to supporting 
inclusion for our workforce, patients, service  
users and visitors. 

Our colleagues come from 101 different countries, 
differing genders, sexual orientations, ages, religious 
beliefs/non beliefs, abilities and political affiliations. 
We celebrate the diversity of our workforce, because 
we believe this strength makes us better able to meet 
the needs of our patients and service users. 

We all have a part to play in ensuring that we attract 
the very best candidates to work within our hospitals, 
and we encourage open and honest dialogue so we 
can learn from people’s lived experiences.  
 

With more than 350 different NHS careers, we  
are always looking for pioneers and innovators 
of health care with inclusion at the heart of 
their work. 

Inclusion and diversity

Chief Medical Officer

Medical Director

Chief Financial Officer

Director of Clinical  
Effectiveness and Assurance

Director of Capital 
Development and Property

Director of Research 
and Innovation

Director of  
Medical Education

Chief Information 
Officer

Chief Delivery and 
Strategy Officer

Chief Executive

Company Secretary

Director of Finance

Commercial Director

Director of Strategy  
and Planning

Director of  
Business Intelligence

Director of Performance 
and Delivery
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Managing Director x 2 Chief People Officer

Director of Human 
Resources Management

Director of Workforce 
Planning and Deployment

Director of OD  
and Leadership

Chief Nurse

Associate Director of Infection 
Prevention and Control

Director of Nursing

Director of Midwifery

Director of Patient 
Safety and Learning

Director of Facilities 
and Estates

Head of Charities

Director of Patient Experience, 
Involvement and Engagement

Chief Culture and 
OD Officer (FTC)

Interim Director of 
Integrated Education

Director of Comms 
and Engagement

Director of Improvement 
and Delivery



The place and the package

Of course, coming to work for UHSussex isn’t just 
about where you work, it’s also about where you live. 
We want you have a healthy work/life balance and 
we believe there’s nowhere better in the world to 
achieve that than right here. 

With hospitals in the historic county town of 
Chichester, coastal town of Worthing, market town 
of Shoreham, seaside city of Brighton and the  
popular commuter town of Haywards Heath, we  
are confident you will find a place to call home. 

Many of our colleagues are lured here by the 
bright lights of Brighton. This city by the sea offers 
something for everyone, from eating and drinking, 
to theatre and live music along with a relaxed 
atmosphere you only get at the seaside.  

For real city lovers, London is just an hour away by 
train. Gatwick Airport is just up the road and offers 

low cost flights to numerous  
European and global destinations. 
For families, there are great schools  
and everything you could ask for to 
keep the children occupied.  
 
Our National Trust houses offer a glimpse
into the past, there are elite sports training 
facilities for budding Olympians and all  
manner of leisure pursuits, including cinemas, 
rock climbing, paddle boarding, swimming,  
horse riding and indoor activity centres. 

So, from the rolling downs and ancient  
monuments to the bustling city by the sea and the 
endless coastline, our local area truly has something 
for everyone. Whether you want to immerse yourself  
in nature or culture, we think you’ll be happy here.  
We are.

A great place to work

Employee benefits
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• Generous annual leave

• Generous salary package

• NHS pension scheme

• Diverse workforce

• Flexible working

• Excellent development opportunities

• Health and wellbeing support



How to apply 

If you would like to apply for a role with UHSussex 
please follow the “apply” link in the online advert  
to submit an application.

If you have any queries in relation to a vacancy  
we have advertised, please send us an email at: 
uhsussex.hrrecruitmentadmin@nhs.net 

Please be aware that all successful candidates will be 
subject to mandatory NHS Employment checks in line 
with the role they have applied for. For all senior  
roles with the Trust, all successful candidates will  
also be required to undertake the Fit & Proper  
Person Test as part of their pre-employment checks. 

Further resources 

To find out more about University Hospitals Sussex 
NHS Foundation Trust, please visit our website: 
www.uhsussex.nhs.uk

 

mailto:uhsussex.hrrecruitmentadmin@nhs.net
http://www.uhsussex.nhs.uk

